CROSS-MONITORING

Directions: Find a partner. Suggest two examples: one of a situation in which cross-monitoring was
successful for your team, and one in which cross-menitoring should have been used, but was not. What
was the result? Be prepared to share your examples with the larger group.

Situation in which Cross-Monitoring was Situation in which My Team Should Have
Successful for My Team Used Cross-Monitoring, But Did Not. Result?




